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EXPRESSION OF INTEREST

National Youth Service (NYS)

The Department of Transport is contributing towards skills development with the
purpose of closing the skills gap in reference to the Eastern Cape by offering
apprenticeships to unemployed youth of Sarah Baartman District in the following
disciplines; Transport Infrastructure Maintenance and Office Management.
Unemployed applicants between 18 — 35 years of age who have never participated
in an NYS programme in any Government Department are invited to apply. Persons
with Disability are encouraged to apply.

Objectives of the NYS Programme are:

» To create work and training opportunities for the unemployed youth and at the same
time addressing the shortage of artisan skills within Transport infrastructure.

e Ensure participation of the youth in community service delivery and thereby instilling
the spirit of patriotism in young South Africans.

» Ensure that youth develop skills, understanding and aspirations for working within
the built environment.

Due to shortage of skilled artisans in the infrastructure sector, the department has
committed its infrastructure expenditure budget through its capital and maintenance
projects for creation of skills development in the transport sector to contribute to job
creation.
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To qualify for this programme, candidates shall meet the following

requirement:

* Youth between ages of 18 to 35 years.

e Have passed Grade 10 and above (any other qualification above grade 10 is
accepted).

* Must reside around the project area / Proof of residence (Sarah Baartman/ Metro.

» Atleast 80% must be coming from a previously disadvantaged background.

The trades which NYS offers are as follow:

¢ Electrical Systems and Auto Electricians (Electricians)
e Civil (Roads Maintenance)

e Mechanical (Roads Mechanical)

¢ Civil and Construction Technology ( Plumber, )

PLACEMENT

Only unemployed applicants between the ages of 18-35 will be considered.
Successful applicants will be placed in various branches throughout the Sarah
Baartman District/ Metro.

DURATION
The programme is offered for a period of 24 months. Successful applicants will be
required to sign a contract with the Eastern Cape Department of Transport.

STIPEND
Students will receive a stipend of R2 600.00 per month.
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DIRECTIONS TO CANDIDATES

Curriculum Vitae (CV) accompanied by certified copies of Identity Document (ID),
qualifications, names of three references and proof of residence.

The Department of Transport will only communicate with shortlisted candidates who
have been selected for assessment and reserve the right not to make any
appointment. If no correspondence has been received within 2 months after the
closing date, applicants should consider their applications unsuccessful. Applicants
must note that further background checks will be conducted once they are
shortlisted and that their appointment is subject to positive outcomes on these
checks. Applications received after the closing date will not be considered. Where
necessary, successful candidates will be required to provide a valid doctors medical
assessment report as part of the minimum requirements. No person will be taken

if he or she has been in any NYS programme.
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ARTISAN DEVELOPMENT PROGRAMME

The Department of Transport is contributing towards skills development with the

purpose of closing the skills gap in the Transport related disciplines with specific

reference to the Eastern Cape Province by offering apprenticeships to FET

graduates in the building disciplines with the view to assist these candidates to

become qualified artisans. Unemployed applicants only from Sarah Baartman

District between 18 — 35 years of age who have never participated in the Artisan

development programme/ APTCoD are invited to apply. Persons with Disability

are encouraged to apply as they will be given preference

Objectives of the Artisan development Programme are:
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To accelerate the acquisition of quality technical skills in Sarah Baartman District
with specific reference to the transport infrastructure and related disciplines.

To provide quality workplace experience under the guidance of experienced artisans
and professionals that will enable apprenticeships to successfully sit for their
national trade test, and young graduates to meet the professional registration criteria
applicable to their professions.

To address one of the key inhibitors to viable artisans and professional training,
namely that of adequate and suitable workplaces and mentors who can impart the
practical context and skills required for successful trade testing and professional
registration.

To meaningfully address the critical shortage of quality technical skills in the
transport infrastructure disciplines in Sarah Baartman District.

To respond to the NEDLAC proposals and revised EPWP policy in providing quality
workplace experience and meaningful skills transfer to through the Expanded Public
Works Programme.

To provide meaningful assistance to successful candidates upon completion of the
programme to participate in the formal economy either through gainful employment
or by pursuing viable business opportunities.

To increase the number of women in trades and technical occupations.
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To qualify for this programme candidates shall have at minimum the National
Certificate Vocational (applicable to TVET Colleges) as follows;

o The National Technical Certificate (N2) which was phased out in 2009 in a relevant
discipline to the trade the candidate wishes to undertake, or;

e The National Certificate Vocational (NQF Level 4) in a relevant discipline to the trade
the candidate wishes to undertake, as follows;

i) Mechanical
i) Electricians
PLACEMENT

Only unemployed applicants between the ages of 18-35 will be considered.
Successful applicants will be placed in various branches throughout the Sarah
Baartman District /Metro.

DURATION
The programme is offered for a period of 3-4 years. Successful applicants will be
required to sign a contract with Department of Transport at Sarah Baartman District.

REMUNERATION
Students will receive a stipend of R3 000 per month.

DIRECTIONS TO CANDIDATES

Curriculum Vitae (CV) accompanied by certified copies of Identity Document (ID),
qualifications, names of three references and proof of residence.

The Department of Transport will only communicate with shortlisted candidates who
have been selected for assessment and reserve the right not to make any
appointment. If no correspondence has been received within 2 months after the
closing date, applicants should consider their applications unsuccessful. Applicants
must note that further background checks will be conducted once they are
shortlisted and that their appointment is subject to positive outcomes on these
checks. Applications received after the closing date will not be considered. Where
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necessary, successful candidates will be required to provide a valid doctors medical
assessment report as part of the minimum requirements. No person will be taken
if he or she has been in any Artisan programme.

CLOSING DATE: 01 April 2022

APPLICATION FORMS CAN BE SUBMITTED AS FOLLOWS:

District Offices Contact Person Contact

number

Sarah Baartman | Dept.of Transport Ms. P. Tabata 066 586 5943

District Office 51 Absa Building, Govan Mbeki W. Zweni JO795052678

Port Elizabeth
Port Elizabeth

6001

. . |
Dr Beyers Naude | Human Resource Management, | MsH. Wessels | (049) 807 5700

LM Town Hall, Graaff Reinet

6280

Human Resource Department ' Ms M. Desha (049) 846 0014
17 Voortrekker St Aberdeen |

6270
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Human Resource Department,
Municipal Office Muller street
Nieu Bethesda

6286

Ms M. Haas

066 374 6182

Special Programme Unit,
34 Main street, Jansenville

6265

Ms Lizwane

(049 ) 836 0021

Special Programme Unit,
3 Max Mamase St Kliplaat

6255

Ms Lizwane

{049 ) 836 0021

Human Resource Department ,
16 Church Street

Steytlersville

Ms E. Plaatjies

(049) 835 0022

Human Resource Department,
45 Wehmeyer Street,
Willowmore

6445

Ms Z. Hendricks

(049)923 1004

Blue Crane LM

Human Resource Department

(Cooperate Building)

67 Nojoli Street Somerset East

5850

Mr Mgota

(042) 243 6400
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Ndlambe LM Human Resource Department | Mr U. Nondzube | (046) 604 5515
No 1 Causeway Port Alfred

6170

Makana LM Special Programme Unit, City | Mr S. Ggeke (046) 603 6184
Hall

High Street,Grahamstown
6139

B. NCIPRHA - WAL
DISTRICT MANAGER
SARAH BAARTMAN DISTRICT
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